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Academy District 20 shall maintain an evaluation procedure for all licensed staff with the 
primary intent of increasing student achievement, performance, and academic growth. The 
purposes of the district’s licensed staff evaluation system shall be to serve as a basis for the 
improvement of instruction, enhance the implementation of curricular programs, and measure the 
professional growth and development and the level of effectiveness of licensed staff. The 
district’s licensed staff performance evaluation system also shall serve as the measurement of 
performance and documentation pursuant to state law, if applicable. For purposes of this policy 
and the district’s licensed staff performance evaluation system, a rating of “partially effective” 
and/or “ineffective” shall be defined as “unsatisfactory performance”. 
 
The measurement of the level of performance for licensed staff shall include, but not be limited 
to, a standard for measuring performance as it is directly related to professional services 
performed and shall include multiple measures of student learning outcomes, performance, and 
growth. 
 
Nothing in this policy shall be construed to imply in any manner the establishment of any 
contractual or personal rights not explicitly established by statute or board policy. Neither shall 
this policy be deemed or construed to establish any conditions prerequisite to renewal of 
contracts, transfer, assignment, termination, or other employment decisions relating to school 
staff. 
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